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Management is committed to the integrated management system that complies with ISO9001:2015, ISO14001:2015, 
ISO 45001:2018, LPCB LPS 1197, LPS 1271, LPS 1531, BAFE SP203-1 and NSI FSQS121:8.  
 
The scope of our system is:  
The construction, management and maintenance of low rise buildings. The installation, maintenance and servicing of active 
and passive fire protection systems, emergency lighting and fire appliances. The design, installation, commissioning, 
handover and maintenance of fire door sets, fire detection and fire alarm systems 
 
We are committed to: 

• Comply with all relevant legislation and any other requirements to which we subscribe. This includes: 
 LPCB LPS 1197 Maintenance and repair of fire doors 
 LPCB LPS 1271 Installation of fire doors and door sets 
 LPCB LPS 1531  Installing or applying passive fire protection products 
 BAFE SP203-1  Design commissioning and maintenance of fire detection and fire alarm systems 
 

• Eliminate hazards, reduce OH&S risks, and prevent accidents & causes of work related ill health. 
• Provide a safe and healthy working environment for those who may be affected by our activities. 
• Protect the environment and take action to ensure our activities do not cause pollution.  
• Continual improvement by setting objectives and targets, and we review our performance on a periodic basis.  
• Involve our employees and contractors in consultation and participation so they can carry out their roles effectively 

and safely and with minimum environmental impact.  
 
We shall: 

• Have plans in place to respond to all foreseeable incidents and emergencies. 
• Define and review actual and potential risks that our activities may have on the environment or the safety of those 

that may be affected by our activities. 
• Ensure that the products and services we provide consistently meet or exceed our customer’s expectations. 
• Keep our employees informed by communicating our policy, objectives and performance. 

 
It is the responsibility of all of us to carry out our tasks to help meet our objectives and all are invited to contribute their 
ideas.  
 
On request our policy is made available to all including the public.  
 
Our policy will be reviewed during the planned management system review. 
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Managing Director 
 


